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Dear Rachel, 
 
I am pleased to inform you that the Prime Minister is today announcing a consultation on 
mandatory ethnicity pay reporting. This consultation is in line with your Committee’s 
recommendation on ethnicity pay reporting in the recent report ‘Gender pay gap reporting’.  
 
The British labour market is thriving, with more people in work than ever before.  Whilst the 
employment rate for people from ethnic minority groups is improving, it continues to be lower 
than that for white people. Once in work, the evidence shows that people from ethnic minorities 
are less likely to progress and more likely to earn less than their white counterparts. In 
launching the Race Disparity Audit, the Prime Minister has been clear that if disparities in 
treatment between ethnic groups cannot be explained, then they must be changed. 
 
Removing the barriers faced by people from ethnic minorities in the labour market is not just 
about social justice. It is proven that companies with diverse workforces perform better and are 
more profitable. An inclusive economic policy is vital to the success of our Industrial Strategy 
and the Government’s long-term plan to boost productivity and earning power throughout the 
UK.  Reporting ethnicity pay data is a vital first step towards harnessing the power of a diverse 
workforce by measuring progress, removing barriers and sharing best practice. We agree with 
your Committee’s recent report on the Gender Pay Gap that ‘increased transparency should, 
over time, improve fairness.’ 
 
In February 2017, Baroness McGregor-Smith published Race in the Workplace, a report on 
barriers to progression in the workplace faced by people from ethnic minorities. The report 
made several recommendations to improve outcomes for people from ethnic minorities in the 
workplace including that government should legislate to mandate ethnicity pay data reporting by 
£20,000 pay bands. In response to the report, we said that the business case for ethnicity pay 
reporting had been made but we preferred a voluntary, business-led approach.  We also said 
that we would monitor progress and stand ready to act if required.   
 
The ‘Race in the Workplace’ One-Year-on review commissioned by BEIS is being published 
today.  It assesses the progress made by employers against the recommendations of the 
McGregor-Smith report. The report shows progress in some areas but there is still much to be 
done. You will be able to find a  copy of the report here: 

http://www.beis.gov.uk/
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https://www.gov.uk/government/publications/race-at-work-2018-mcgregor-smith-review-one-
year-on. We know that only a small number of employers have published their ethnicity pay 
data, all of whom have taken different approaches.  Only a small number of companies who 
report their gender pay gap also report ethnicity pay data.  Until a critical mass of employers has 
published, the criticism falls on the performance of those that publish, rather than those who 
have not yet published.  
 
Stronger action is now required to achieve progress.  We have therefore concluded that it is 
time to introduce mandatory ethnicity pay reporting.  
 
We need to carefully consider how mandatory ethnicity pay reporting will work and the 
consultation invites views from employers on what approach should be taken, including what 
support could be provided alongside the move to mandatory reporting.  It sets out some of the 
issues we will need to resolve, including what information should be published to allow for 
meaningful action to be taken.  The results of the consultation will enable government and 
employers to move forward in a consistent and transparent way and over the course of the 
consultation, we will work very closely with business to understand how best to implement 
ethnicity pay reporting whilst ensuring the proposals are proportionate and do not cause an 
undue burden. 
 
I will be placing a copy of this letter and the consultation document in the Libraries of the House. 
If you require any further information regarding the consultation, I stand ready to assist.  
 
I am copying this letter to the Chairs of the Work and Pensions and Women and Equalities 
Committees.  
 
Yours sincerely 

 
 

Kelly Tolhurst MP 
Minister for Small Business, Consumers and Corporate Responsibility 

 
 
CC Rt Hon Frank Field MP, Chair, Work and Pensions Committee  
      Rt Hon Maria Miller MP, Chair, Women and Equalities Committee 
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