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A new fund will deliver the infrastructure that Enterprise Zones need to become economic engine rooms and drive growth across the country.
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Alconbury Enterprise Campus Enterprise Zone 

The government is inviting Enterprise Zones to apply for £59 million worth of investment to help “turn shovel ready sites into job ready sites” by completing key infrastructure projects.

This fund will help zones with real growth potential to put in place the infrastructure required to unlock sites so businesses can set up. This could mean links to local road networks or reconfiguring site layouts; upgrading or installing utilities like electricity and water; or reclaiming contaminated land.

A central plank in the government’s economic growth strategy, ministers want to see Enterprise Zones accelerating activity to give them that global competitive edge needed to attract firms. Communities Secretary Eric Pickles has asked Local Enterprise Partnerships to have delivery plans for all 24 zones in place by the start of the next financial year.

Eric Pickles said:

“Economic growth is this government’s biggest priority and Enterprise Zones are the engine room of that strategy. They are a fantastic way to attract the jobs and business investment that local areas need. This new £59 million fund will turbo charge that engine by turning shovel ready sites into job ready sites. 

“Enterprise Zones have all the raw ingredients and growth incentives - simplified planning, low tax, super fast broadband and inward investment - they need to translate their potential into jobs and growth success. This is an opportunity to lay the infrastructure foundations so they are ‘gift wrapped’ ready to house new businesses.

“It is time for Enterprise Zones to take up the gauntlet of growth. Local Enterprise Partnerships can do more to make zones realise their potential sooner. The government is determined to work flat out with partnerships to clear any roadblocks in their zone’s path so they can forge ahead and deliver the jobs the country’s economy needs.”

Accelerating delivery

Enterprise Zones are designed to stimulate economic growth by offering tax incentives, simplified planning and super fast broadband to attract new business ventures. There are 24 Enterprise Zones made up of 142 sites. Since they opened for business last April, they have already created around 1,700 jobs and attracted £155 million of private sector investment. In the coming months more jobs and investment are expected to come forward.

Across the country Enterprise Zones have already made significant progress:

North East Enterprise Zone - Japanese logistics firm Vantec completed its new logistics centre at Sunderland on 5 February. They already employ more than 100 people and expect to increase to about 230 over the next 2 years.

Nottingham Enterprise Zone - using the £25 million announced by the government in November to unlock the site and lever in a further £200 million of private sector investment to deliver 800 new homes and thousands of jobs at the Boots campus.

Manchester’s Airport City Enterprise Zone - has planning permission for the development of a £100 million World Logistics Hub. The new venture will attract new international businesses and help the existing airport businesses to expand, creating over 1800 new jobs and over one million square feet of high quality logistics space.

Science Vale Oxfordshire Enterprise Zone - construction work is nearing completion on twelve high tech units at Milton Park Science Vale, creating up to 40 new jobs with possibility of further expansion.

Tees Valley Enterprise Zone - has Durable Technologies Limited, a designer of energy efficient lighting systems on site. The award-winning firm will see the size of their premises quadruple to 2,400 squar feet. Over the next 5 years they aim to triple their workforce.

New Anglia Enterprise Zone - Nexus opened a new engineering training centre at Beacon Park, Great Yarmouth last October. Nexus is a company which provides training and resources to develop the engineering skills that businesses expected to move into the enterprise zone need.

Leeds Enterprise Zone - building work has begun on Watershed’s new manufacturing premises at Thornes Farm, creating up to 40 new jobs with the potential for further expansion.

Alconbury Enterprise Zone - former airfield and brownfield site, turned around consent for the marquee ‘incubator’ building in just 36 days and has attracted environmental technology research and design company Enval.

Leicestershire Enterprise Zone - has secured £6 million investment from MIRA technology to develop a transport technology facility, creating 40 jobs.

Royal Docks Enterprise Zone - Siemens opened a £30 million sustainable hub last September. Innovative glass-clad structure which will be home to Siemens’ global Centre of Competence Cities, providing 230 jobs and attract 100,000 visitors per year.

Greater Birmingham Enterprise Zone - Among the sites already progressing within the Enterprise Zone are the £450 million transformation of Paradise Circus by developers Argent and the relocation of the historic Assay Office to the £160 million St Georges development in the Jewellery Quarter. It expects to give the local economy a £2.8 billion annual boost and create 40,000 new jobs.
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Local Government Secretary Eric Pickles announces new transparency rules for local government pay and employment practices.
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Local Government Secretary Eric Pickles is today (20 February 2013) prying open local government pay and employment practices as he unveils new transparency rules for 6-figure salaries. 

Severance pay-offs are to be democratically approved and there are changes to regulations on the dismissal of senior officers. Both measures are designed to offer maximum value for money for the taxpayer.

The government has identified tackling excess pay for senior officers as one of 50 ways councils can make sensible savings to help tackle the inherited deficit and reduce public spending by councils which is currently at £114.5 billion in 2013 to 2014.

The Localism Act’s pay accountability measures have increased accountability over local decisions on pay and reward, particularly senior pay.

However, ministers are concerned that not enough councils have used this as an opportunity to review their pay arrangements or to demonstrate how they are protecting the interests of local taxpayers.

As councils prepare to approve their pay practices for the coming year, Mr Pickles has written to them] about new guidance on pay policy statements in order to strengthen the transparency and democratic accountability measures over senior pay practices. 

In addition to approving their authority’s policy on severance packages, the 2013 to 2014 guidance published today recommends that all 6-figure pay-offs for senior officers should now be presented to full council so elected councillors have the opportunity to vote and give their democratic consent to the pay-off package.

The Local Government Secretary states in his letter that if councils do not act on this, he is ready take steps to require them to.

Mr Pickles is also going to introduce changes to dismissal and disciplinary proceedings. Councils will no longer be required to appoint an independent investigator to review misconduct by senior officers before they can be dismissed. Last November he set out how this ‘bizarre bureaucratic ritual’ was substantially increasing the cost of parachute pay-offs. 

If councils wish to dismiss an ineffective chief executive they will still be required to gain a resolution from the full council, while the council will also have to approve the dismissal of a monitoring officer or chief financial officer before any dismissal proceedings can occur.

These changes will mean each council can decide the best disciplinary process that delivers value for money without the need for an independent investigation. 

Local Government Secretary Eric Pickles said:

“For too long, local government has made severance pay arrangements away from the eyes of those who get left with the bill: the taxpayer. 

“Town hall chief executives are well paid so if they are not up to the job councils need to part ways with them fairly. Quietly agreeing to thousands in under-the-counter parachute pay-offs for departing bureaucrats is not the way to achieve this.

“Councils have a responsibility to the public and transparency is at the heart of that. By shining a light on excessive public pay and introducing new democratic checks and balances to senior salaries we are helping councils improve accountability in local government.” 

The Localism Act greatly increased accountability of decisions on local government pay for the first time and pay policy statements from local authorities have provided a rich source of information for local citizens to become armchair auditors and closely examine how their money is spent on pay and rewards for council staff.

In February 2012, the government published Openness and accountability in local pay, to which authorities must have regard when exercising their duties on pay accountability.

That guidance advised councils to have a full vote on hiring officers set to earn pay deals above £100,000. In this new guidance smaller councils that paid less can set lower thresholds, while all should provide public justification for big bonuses and above-inflation pay rises.
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Communities Secretary Eric Pickles today (22 February 2013) praises all 219 councils adopting a ‘can-do’ attitude to freezing their Council Tax for residents.

Latest government figures (Excel 30KB) published today that show that 219 councils are intending to accept the government’s grant offer and freeze their Council Tax for 2013 to 2014.

The government has set aside £450 million for local government in England to freeze Council Tax in 2013 to 2014, which will be the third successive year in which a freeze scheme applies. In total the 3 freeze deals are worth potentially over £200 to a typical Band D resident.

A new local democracy referendum trigger now gives residents the means to protect against excessive rises, by ensuring that a local authority has to go to the polls if they decline the freeze offer worth an equivalent of a 1% rise and raise Council Tax above a 2% increase.

Mr Pickles said:

“I’m pleased that an increasing number of councils are taking up the government’s deal to freeze their residents’ Council Tax. I encourage all authorities still to decide to follow their example.

“Those that freeze bills are making a real difference to families and those on fixed incomes, such as pensioners, with their cost of living.”

All councils should be looking to make sensible savings to their budgets and follow every one of the 50 ways to save that was published by the government in December 2012.

English councils budgeted to spend £114.5 billion in 2013 to 2014, accounting for a quarter of all public spending, which means they have a role to play reducing the inherited deficit.

