DCLG (Main Department) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011

	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£1,041,144
	£705,130

	
	These totals reflect payments made both DCLG’s annual SCS and non-SCS performance schemes, and the ‘in-year’ performance scheme for staff below the SCS. Annual performance awards rewarded staff that exceeded expectations during the course of the performance year, and the ‘in year’ scheme rewarded staff for one-off examples of exceptional performance over and above what would normally be expected of them in their roles. Unlike Overtime, Allowances and other payments as set out in the table below, these bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	£518,401
	£408,338

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	£673,851
	£685,581

	
	Accountancy Basic (£990): For completion of certain professional levels

	
	Accountancy Additional (£990): For completion of higher professional levels (this payment is made in addition to the Basic allowance)

	
	Additional House Costs (£1442 to £5,780): As result of permanent transfer at public expense, increased accommodation costs at new location. All employees entitled to these amounts in these financial years have since left the Department.

	
	Analysts Allowance (£3,000 to £4,000): Paid to recruit and retain economists, geographers, operational researchers, physical scientists, engineers, statisticians or social researchers and determined by the relevant Head of Profession to be in a qualifying post.

	
	Auditors Allowance (£1,000): Paid to staff in posts determined by the Audit Head of Profession to be a qualifying post, and have an appropriate Audit qualification.

	
	Automatic Data Processing skills (ADP) Allowance (£2,994): Only paid to employees who received ADP allowance on 1 October 1994 as a reserved right. Payable for effective application of ADP skills - competency should be addressed annually

	
	Duty Officer Allowance (variable based on hours worked): provides an out of hours service for what are mainly emergency or urgent matters for DCLG and the DfT that cannot wait until working hours the following working day.  

	
	Fast Stream Allowance (£1,000 to £7,500): Paid to staff in receipt of Fast Stream allowances before 1 April 2008 after which they were abolished. They recognised significant work experience and relevant qualifications.

	
	IT Allowance (£3,782): Allowances are paid to staff who are in eligible posts and hold the Certificate of Service Management at Foundation Level and at least one of the following qualifications: Certified Netware Engineer, Mircrosoft Certified Systems, Sun Systems Administration Part 2, or SAP Netweaver Technical Consultant.

	
	Mark Time (variable): Generally for transfers in from other Government departments, downgrading and transfers from London to National Pay Ranges

	
	Private Secretary (£2,169 to £6,143): Allowance paid if acting as Private Secretary or Assistant Private Secretary to a Minister or Permanent Secretary. Can opt to receive overtime instead. Allowance will cease if no longer in role.

	
	Recruitment and Retention Allowances (£490 to £5,000): Intended to address specific recruitment and retention difficulties up to limit of £3,000. Any payment higher than this has to be approved by Deputy Director (HR).

	
	On Call Allowance (Annual rate of £3,160): These are paid when an employee has agreed to be on-call as part of their contract of employment. On-call is a commitment to remain continuously and immediately available outside normal working hours. The allowance is not paid where pay already includes an element for being on-call e.g. Duty officers and those receiving private secretary allowance.

	
	Procurement (£1,500 - £4,000): The allowance is paid to qualified or partly qualified staff occupying posts which meet the OGC definition of Key and Designated procurement posts.

	
	Supervisory (no more than 5% of the pay range maxima): Payable when employees organise and oversee the work of others of the same grade. Limited to no more than 5% of the pay range maxima and as at 31 December 2011 paid to one employee.

	
	Temporary Responsibility Allowance (amounts variable depending on base pay of employee): This is paid to compensate staff for carrying out duties of a higher grade. This may normally only be awarded for a period of six months and is calculated using the pay on promotion formula.

	
	Typing Proficiency (£1,068 to £1,092) : Non-DCLG allowances brought into the Department through Machinery of Government changes

	Other Payments
	 

	Excess Fares
	£32,911
	£49,804

	 
	Excess fares are paid for temporary moves of the workplace under detached duty terms and permanent transfer at public expense.

	Housing Loan (benefit in kind)
	£580
	Nil

	 
	Sir Peter Housden was in receipt of an interest free housing loan which was treated by HM Revenue and Customs as a taxable emolument. The £580 figure is the monetary value of this benefit in kind which was paid back in full on leaving the Department in June 2010. 

	Monetary Value of the Top 20 Payments
	£209,720
	£202,500

	 
	The highest 20 individual payments are made up of performance awards to Senior Civil Servants in the relevant performance years. The highest payment in the 2009-10 performance year was  £11,651 and the highest payments in the 2010-11 performance year was £13,500.


Planning Inspectorate (PINS) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£609,727
	£118,946

	
	These totals reflect payments made under both the annual SCS and non-SCS performance schemes. Annual performance awards rewarded staff that exceeded expectations during the course of the performance year, for exceptional performance over and above what would normally be expected of them in their roles. Unlike Overtime, Allowances and other payments as set out in the table below, these bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	£62,615
	£35,678

	
	 Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It must be authorised in advance and certified by line management.

	Allowances
	£403,598
	£437,970

	
	Accountancy Basic (£830): For completion of certain professional levels

	
	Accountancy Additional (£1,163): For completion of higher professional levels

	
	Automatic Data Processing skills (ADP) Allowance (£2,329-£4,039 depending on grade): Only paid to employees who received ADP allowance on 1 October 1994 as a reserved right. Payable for effective application of ADP skills.

	
	Recruitment and Retention Allowances (£2,329-£4,039): Intended to address specific recruitment and retention difficulties. All payments are approved by Deputy Director (HR).

	
	On Call Allowance (£17.53 per day, £23.17 public holidays): These are paid when an employee has agreed to be on-call as part of their contract of employment. On-call is a commitment to remain continuously and immediately available outside normal working hours.

	
	Procurement (£1,163-£3,490): The allowance is paid to qualified or partly qualified staff occupying posts which meet the OGC definition of Key and Designated procurement posts.

	
	Temporary Responsibility Allowance (amounts variable depending on base pay of employee): This is paid to compensate staff for carrying out duties of a higher grade. Staff move to the minimum of the higher grade.

	
	Disturbance Allowance (£2,325): Paid to staff who are required to stay away from home for extended periods to assist with the running of an Inquiry.

	
	Market Forces Factor (£2,408-£3,341): Paid as part of base pay where an identifiable market lead in other public of private sector equivalent posts has been identified.

	
	Senior Inspector Supervisor (£872): Paid to Senior Inspectors who supervise other Inspectors but have not had this formally recognised through promotion to Principal Inspector.

	
	Senior Inspector Trainer (£3,490): Paid to Senior Inspectors who train new or existing Inspectors in specialisms or on induction into the Planning Inspectorate.

	
	Level B Allowance (£4,653 Lead Inspector, £2,326 Assistant Inspector): Paid to Inspectors undertaking specialist Level B Inquiry work.

	
	Level A Allowance (£7,860 Lead Inspector, £3,930 Assistant Inspector): Paid to Inspectors undertaking specialist Level A Inquiry work.

	
	Level D Allowance (£3,056): Paid to Rights of Way Inspectors (ROWI) undertaking specialist Rights of Way work at Level D that would normally be undertaken by a higher grade Inspector.

	Other Payments
	 

	Excess Fares
	Nil
	Nil

	Additional Housing Costs
	£9,869
	£20,172

	 
	As result of permanent transfer at public expense and increased accommodation costs at new location. 

	Monetary Value of the Top 20 Payments
	£53,781
	£36,200

	 
	 The highest 20 individual payments in 2009-10 and 2010-11 are made up of two performance awards to Senior Civil Servants (SCS) and 18 performance awards to staff below the SCS in the relevant performance years. The highest payment in the 2009-10 performance year was £15,000 and the highest payments in the 2010-11 performance year was £9,000.


Fire Service College Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£4,660
	Nil

	
	These totals reflect payments made to SCS officers only. These bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	£7,433
	£7,312

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management.

	Allowances
	£42,756
	£52,245

	 
	Automatic Data Processing skills (ADP) Allowance (£2,448): Only paid to employees who received ADP allowance on 1 October 1994 as reserved right. Payable for effective application of ADP skills - competency should be addressed annually.

	 
	Mark Time: Payable on downgrading only

	 
	Recruitment and Retention Allowances (RRA) (£1,000): Intended to address specific recruitment and retention difficulties.

	 
	On Call Allowance (Annual rate of £1,560): These are paid when an employee has agreed to be on-call as part of their contract of employment. On-call is a commitment to remain continuously and immediately available outside normal working hours. The allowance is not paid where pay already includes an element for being on-call e.g. Duty officers.

	 
	Temporary Responsibility Allowance (amounts variable depending on base pay of employee): TRA is an allowance paid to compensate staff for carrying out duties of a higher grade. TRA may normally only be awarded for a period of six months and is calculated using the pay on promotion formula.

	 
	Typing Proficiency (£675 to £754) 

	Monetary Value of the Top 20 Payments
	£46,732
	£50,816

	 
	The highest 20 individual payments are made up of all payments above with the exception of overtime and Typing Proficiency. The highest payment in the 2009-10 performance year was  £4,660 and the highest payments in the 2010-11 performance year was £4,966.


Queen Elizabeth II Conference Centre Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£154,669
	£94,762

	
	The QEIICC does not operate a pay progression system. Pay is reviewed on an annual basis and any pay increases awarded are based on overall annual performance assessments. Unlike Overtime, Allowances and other payments as set out in the table below, these bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	£100,326
	£80,650

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It must be authorised in advance and certified by line management.

	Allowances
	£7,292
	£4,311

	 
	Client Liaison (£3,800-6,500) Technicians receive £50 per day if they provide client liaison services 

On Call ( £50)  IT staff receive £50 (now increased to £57) per week when they provide ad hoc on call services
Shift Allowance (£345-495) Technicians are paid £15 if they work 10 or less between shifts

Meal Shift Allowance (£165-247) Event Managers will receive this if they work past 8.30pm, current rate £3.25.

	Monetary Value of the Top 20 Payments
	£67,133
	£45,310

	 
	The highest 20 individual payments are as a result of corporate bonuses paid if the Centre reaches revenue targets.


Infrastructure Planning Commission (IPC) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£59,156
	£22,200

	
	The 2009/10 total reflects payments made both IPC’s annual SCS equivalent and secretariat performance schemes. The 2010/11 total only reflect payments made for secretariat performance scheme, SCS equivalent performance bonus' have not yet been paid for this period. For 2009/10 performance awards rewarded staff based on organisational performance as it was the first year of IPC's creation. In 2010/11 performance awards rewarded staff that exceeded and fully achieved expectations during the course of the performance year. Unlike Overtime, Allowances and other payments as set out in the table below, these bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	Nil
	£978

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	Nil
	£15,098

	
	Temporary Responsibility Allowance (amounts variable depending on base pay of employee): TRA is an allowance paid to compensate staff for carrying out duties of a higher grade. TRA is calculated using the pay on promotion formula.

	 
	No other allowances available

	Other Payments
	No other payments available

	Monetary Value of the Top 20 Payments
	£47,188
	£16,200

	 
	The highest 20 individual payments are made up of performance awards to secretariat and Senior Civil Servants equivalent staff in the relevant performance years. The highest payment in the 2009-10 performance year was  £15,000 and the highest payment in the 2010-11 performance year was £1,200


The Standards for England Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	Nil
	Nil

	
	Standards for England does not operate non-consolidated performance awards

	Overtime
	£2,819
	£2,176

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	£1,684
	£1,291

	
	Additional Responsibility Allowance To deal with situations where an individual is asked to operate at a high Job Band level on a temporary basis (not exceeding 12 months). The amount payable would depend on the manager's assessment of the level of work and responsibility and will be between a 5% and 10% increase on current salary

	
	Relocation Payments made to new recruits to ensure we are able to attract and recruit the best possible individuals (who are not based in the locality) for the job, enabling those new staff to begin a new job with the minimum cost and disruption to home life, assisting with reimbursement of reasonable expenses attributable to the move.

	Other Payments
	Nil
	Nil

	Monetary Value of the Top 20 Payments
	£4,503
	£3,467

	
	During 2009/2010, only 18 payments were made (over time, Additional responsibility allowance), with the highest individual payment being £477 for overtime.

During 2010/11, only 8 payments were made (over time and additional responsibility allowance), with the highest individual payment being £794 for overtime)


The Architects Registration Board Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	
	Total Spend 2009 - 2010

	Total Spend 2010 - 2011


	Aggregate Performance Awards
	£67,522
	£40,564

	
	The Architects Registration Board have a non contractual scheme in place. Payment is assessed against delivery of the Board's business plan. 

	Overtime
	£14,440
	£13,456

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It must be authorised in advance and certified by line management

	Allowances
	£451
	£602

	
	Fire/first aid allowance:  Employers are legally required to provide adequate and appropriate first-aid equipment and facilities and an adequate number of trained and qualified staff to give first-aid to ill, or injured employees at work. Information must be given to all workers about the provision of first-aid, and the location of first-aid equipment, facilities, and personnel (The Health and Safety (First-aid) Regulations 1981).   We currently have 1 Fire Marshal and 2qualified first aiders.



	Other Payments
	Nil
	Nil

	
	
	

	Monetary Value of the Top 20 Payments
	£61,927
	£40,000

	
	In 2009, 22 staff received performance awards with the largest payment being £5,000, and an average of £2745 for the remaining individuals.

In 2010 21 members of staff received a performance award with the largest payment being £5,000, and an average of £1,602 for the remaining individuals


The Audit Commission Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£256,642
	Nil

	
	The 2009/10 total reflects annual performance awards made under the Commission's performance management arrangements. They rewarded staff that exceeded expectations during the course of the performance year. The performance awards were withdrawn in early 2010. Unlike Overtime, Allowances and other payments as set out in the table below, these amounts reflect payments in the performance year and not the financial year, i.e. some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period. 

	Exam Bonus
	£112,300
	£34,800

	 
	Paid to audit trainees when they successfully pass 3 or 4 exams towards completion of the CIPFA qualification.  £112,300 in 2009/10 and £34,800 in 2010/11.

	Overtime
	£106,585
	£57,929

	
	Overtime payments for working in excess of standard hours are only applicable when authorised in advance and certified by line management.  £106,585.46 in 2009/10 and £57,928.53 in 2010/11.

	Allowances
	£5,602,112
	£5,112,589

	
	Regional Allowances: Staff below director level who work in central London receive a London Weighting of £5,949.  Staff who do not qualify for the London Weighting payment and are permanently centred in Cambridgeshire (including Peterborough), Surrey, Essex, Hampshire, Kent, Berkshire, East Sussex, Oxfordshire, West Sussex, Hertfordshire, Buckinghamshire (including Milton Keynes or Bedfordshire) receive a regional allowance of £3,615.  Audit trainees in these areas who are part of the CIPFA professional training programme receive a regional training allowance between £500 and £1,500.  These payments make up £3,657,667.98 in 2009/10 and £3,310,453.13 in 2010/11.

	
	Transport Allowance: Staff who are eligible for a company car but choose to take a cash payment instead of a car receive a transport allowance. This is subject to line manager approval. This totalled £1,740,256.40 in 2009/10 and £1,598,065.41 in 2010/11.

	
	Green Allowance: Staff who choose a Commission car which meets certain sustainability criteria receive a Green Allowance. This is calculated from any unused proportion of the lease contribution the Commission makes to the vehicle. This totalled £143,831.73 in 2009/10 and £124,473.18 in 2010/11.

	
	Additional Responsibility Allowance: Employees who are required to undertake additional work at either a higher grade or outside normal duties and responsibilities are eligible for a discretionary allowance.  This totalled £57,346.55 in 2009/10 and £74,300.43 in 2010/11. Payments increased in 2010/11 as the Chief Executive post was not replaced.

	
	BFI Transfer Allowance : Staff who transferred to the Commission from the Benefit Fraud Inspectorate received total payments of £2,709.20 in 2009/10 and £4,847.04 in 2010/11. The payments reflect the outcome of the Government Actuary's assessment of the differences between the Civil Service Pension Scheme and the Audit Commission Pension Scheme.

	
	Call Out Payments: IT staff who are called in outside of normal office hours are eligible for an extra payment.  This totalled £300 in 2009/10 and £450 in 2010/11.  

	Other Payments
	
	

	Excess Fares
	£46,052
	£45,976

	 
	Excess fares are paid for a period of 3 years if staff incur higher travelling costs following office relocations.

	Additional Housing Cost Allowance
	£10,911
	£5,685

	 
	As part of the assisted relocation process a payment to compensate employees who are required to move to a higher cost living area is payable, on a reducing basis for a maximum period of  9 years.  

	Monetary Value of the Top 20 Payments
	£118,160
	£131,082

	 
	In 2009/10 the highest 20 payments related to London weighting allowance. This has been calculated using the annual value of this allowance. In 2010/11 the highest 20 payments related to two additional responsibility allowances and eighteen payments of London weighting allowance. Again, the annual value of these allowances has been used.  


The Tenants Services Authority Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 – 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Team Bonus

Executive bonus
	£295,820
	0

	
	£11,550
	£9,413

	
	The team bonus was for 2009/10 and was paid to all members of staff below the Executive for achievement of targets which contribute to the delivery of the annual corporate plan. It was £1,500 per full time post. No team bonus was paid in 2010/11. The CEO had bonuses of £11,550  in 2009/10 and £9,413 in 2010/11.  Unlike Overtime, Allowances and other payments as set out in the table below, these bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	£17,015
	£16,084

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	£615,082
	£676,796

	
	London Weighting (£3,654): For living in London

	
	First Aid (£144): For holding practicing certificate

	
	Shift Allowance 2009/10 (£6,307) 2010/11 (£4,124): For working unsocial hours. Database administrators

	
	Homeworker Allowance (£156): Only paid to employees who are dedicated homeworkers

	 
	2009/10 Cash for Car (£3,416) paid in lieu of having a car. No payments were made in 2010-11

 

	Monetary Value of the Top 20 Payments
	£101,019
	£91,065

	 
	2009/10 highest award was £11,550. Only 1 award were made above the London Weighting allowance of £3,354 so total of top 20 payments was £75,000.  2010/11 The highest award to an individual was £9,413. Only one other payment was made above the London Weighting allowance of £3,354 which was £6,435 so total of top 20 payments was 18 London weighting payments plus these two specific payments £76,220


The West Northamptonshire Development Corporation (WNDC) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£131,055
	£16,477

	
	These totals reflect performance related payments to staff for the relevant performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period. The decrease in 2010/11 is due to the removal of all non-contractual bonus entitlement from 2010 onwards.

	Allowances
	£25,169
	£52,369

	
	Car Allowance: Taxable discretionary allowance for staff who need to have use of a car in order to fulfil the remit of their post.

	Monetary Value of the Top 20 Payments
	£110,290
	£68,846

	 
	The highest 20 individual payments are made up of performance awards to staff in the relevant performance years and car allowances. The highest payment in the 2009-10 performance year was  £18,976 and the highest payments in the 2010-11 performance year was £28,477.


Thurrock Thames Gateway Development Corporation (TTGDC) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Bonuses 
	£134,749
	£130,161

	
	These totals reflect payments made both TTGDC's annual executive staff and other staff performance schemes. Annual performance awards reward staff that exceeded expectations during the course of the performance year,  Unlike Overtime and Allowances as set out in the table below, these bonus amounts reflect payments in the performance year and not the financial year ie some of these payments were made outside of the April to March financial year but are a reflection of the performance in that period.

	Overtime
	£4,746
	£2,259

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	£46,523
	£45,540

	
	Travel Allowance: This taxable allowance is paid at a flat rate of £1000 to each member of full time staff. The travel allowance is applied pro-rata to part time staff. 

	Other Payments
	 

	 
	Nil
	Nil

	Monetary Value of the Top 20 Payments
	£98,053
	£100,741

	 
	The highest 20 individual payments are made up of performance awards to staff in the relevant performance years. 


London Thames Gateway Development Corporation (TTGDC) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£86,945
	£56,836

	
	These totals reflect performance amounts paid by LTGDC's annual performance scheme. Payments are made in the following financial year.  There is still one bonus amount outstanding for the financial year 10/11 which is not included in the 10/11 figure above.

	Overtime
	Nil
	Nil

	
	Overtime is never paid.

	Allowances
	Nil
	Nil

	Other Payments
	 

	Excess Fares
	Nil
	Nil

	Monetary Value of the Top 20 Payments
	£66,479
	£45,947

	 
	The highest 20 individual payments includes a number of senior staff with contractual performance awards.  Other staff performance awards are discretionary.  There is still one bonus amount outstanding for the financial year 10/11 which is not included in the 10/11 figure above.


Local Government Ombudsman Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 - 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£46,920
	£15,494

	
	These totals reflect payments made to:- 

· The performance scheme for SCS equivalent staff

· the performance scheme for Investigative staff, Assistant Ombudsmen and Heads of Service; and

· the honorarium scheme for all other staff.

 Annual performance awards rewarded staff that achieved outstanding performance during the course of the performance year, and the honorarium scheme rewarded staff for one-off examples of exceptional performance over and above what would normally be expected of them in their roles. These bonus amounts reflect payments in the financial year.

	Overtime
	£18,991
	£40,112

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	£34,323
	£36,157

	
	First Aid (£102): paid to for qualified first aiders

	
	Home Based working (£240- £684): Allowance for homebased workers; size of allowance determine by the specific arrangement 

	
	Market Supplement (variable) - Intended to address specific recruitment and retention difficulties 

	
	JNC allowance (£1698 and £1866) - Two staff members receive this personal residual allowance from an earlier change in pay analogue

	Other Payments
	Nil
	Nil

	Monetary Value of the Top 20 Payments
	£55,960
	£44,480

	 
	The highest 20 individual payments are a combination all the above.  The highest payment in the 2009-10 was £10,635.96 and the highest payment in the 2010-11 was also £10,635.96, both payments were market supplements.  


Homes and Communities Agency (HCA) Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 – 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	£420,052
	£393,115

	
	These totals reflect payments made to individuals in the HCA in accordance with the performance management scheme for staff on HCA, former English Partnerships and former Housing Corporation Terms and Conditions of Service.  A small number of honorarium payments were paid to individuals for undertaking additional duties and responsibilities during the course of the year.

	Overtime
	Nil
	Nil

	Allowances
	£582,143
	£484,847

	
	Additional Responsibility Allowances (typically 10% of annual salary) - These are paid where staff undertake additional duties and responsibilities for a significant period of time in addition to undertaking their normal duties.

	
	Essential Car User Allowance (£846-£1239) – This is paid to staff who require the use of a car to undertake their normal duties.

	
	Fire Warden (£152.04 per annum) - This allowance is paid to individuals who are nominated fire wardens.

	
	First Aid Payment (£152.04 per annum) - This allowance is paid to individuals who are nominated first aiders.


	
	London Weighting (£3655 per annum) - This is paid to former Housing Corporation staff whose base location is London.

	
	Shift Allowance (Up to 10% of annual salary) - This is paid to individuals in IT who support the business during unsocial hours.

	Other Payments
	

	EXAM
	£650
	£850

	
	This is a small payment made to individuals who pass exams that has been supported by the organisation as part of individual learning and development plans.

	Exceptional childcare
	£43
	£6.50

	
	This allowance is paid on occasion to former Housing Corporation employees who transferred to the HCA under TUPE

	London Weighting Compensation
	£178
	Nil

	
	These payments relate to individuals from the former Housing Corporation who had their base location moved when offices were closed. 

	Health Sure (RDA)
	Nil
	£936

	
	This allowance is payable following the transfer of staff from the RDA’s under TUPE.

	Monetary Value of the Top 20 Payments
	£118,332
	£120,931

	 
	These payments are a combination of additional responsibility allowances, performance awards, essential car user allowances and honoraria.

 


Housing Ombudsman Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 – 2011
	 
	Total Spend 2009 - 2010
	Total Spend 2010 - 2011

	Aggregate Performance Awards
	Nil
	Nil

	
	The Housing Ombudsman does not pay performance awards.

	Overtime
	£8,247
	£548

	
	Overtime is only used in periods of exceptional pressure of work and where no other staff can be utilised for the task(s). It  must be authorised in advance and certified by line management

	Allowances
	£14,013
	£15,040

	
	Personal Development Allowance (£423 per employee per annum) is paid once a year to all employees.  It aims to promote personal responsibility and encourage lifelong learning and continual professional development to improve organisational and individual performance,

	Other Payments
	Nil
	Nil

	Monetary Value of the Top 20 Payments
	£8,460
	£8,460

	
	The £8,460 in each year is made up of twenty Personal Development Allowances (£423) paid each year to all employees.


	 
	Recognition Award (£0): Payable to employees to recognise achieving high standards of work and contribution towards the organisation but which fall outside their normal contracted role.  This is a separate process to the annual appraisal scheme. There were no payments made in 2009-10.  
	Recognition Award (£4000): Payable to employees to recognise achieving high standards of work and contribution towards the organisation but which fall outside their normal contracted role.  This is a separate process to the annual appraisal scheme. In 2010-11 the payment was paid to three employees. 

	 
	Temporary Responsibility Allowance (£16876): TRA is an allowance paid to compensate staff for carrying out duties of a higher grade. Savings were delivered by temporarily providing this allowance for some staff when other staff left. The savings derived from the salaries of the postholders who left which were always greater than the Temporary Responsbility Allowance.
	 

	Other Payments
	 

	Marked time/salary protection
	£3,462
	£6,970 - note that salaries are frozen for only two years then revert to the substantive salary of the new post and any `protection' is removed.

	Excess Fares
	£40,749
	£24,219

	 
	Excess fares are paid for temporary moves of the workplace under detatched duty terms and permanent transfer at public expense. Such excess fare payments are limited to a two year period from the point of the change.

	Monetary Value of the Top 20 Payments
	£54,728
	£42,171

	 
	The highest 20 individual payments are made up of a mixture of performance awards to staff in the relevant performance years, payments for Temporary Responsibility Allowance, Recognition Award and Excess Travel.   The highest payment in 2009-10 year was £7,388 for Temporary Responsibility Allowance and the highest payment in 2010-11 was £7,271 for a performance award.


Leasehold Advisory Service Spend on Bonuses, Allowances and Other Payments

2009 - 2010 and 2010 – 2011

The Leasehold Advisory Service has not paid any performance awards, overtime or allowances in the last two financial years.
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