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Thank you for completing your review of the measures to prevent the
promotion of racism by teachers and the wider school workforce in schools.
Your report makes clear that trust in the profession is, rightly, very high, and
that incidences of teacher’s promoting racism are extremely rare.

| asked you to consider whether membership of organisations that promote
racism and intolerance should provide grounds for a ban from the teaching
profession. Following detailed consideration, | note your conclusion that whilst
in principle there is no case against a ban, this would be a disproportionate
response to the isolated and rare incidences that have been reported. | accept
the findings of your report, and | will implement your recommendation that the
case for a ban is kept under active consideration and reviewed on an annual
basis.

| am publishing your report today and in doing so | accept your
recommendations in full. There is no place for racism in our schools and it is
vital that we have the appropriate measures in place in schools to safeguard
our children and young people.

It is reassuring to know that the current measures in place are working. Your
report is clear about this but you are also clear that these measures can be
improved upon. That is why | am accepting your recommendations and | am
taking steps to implement these immediately and keep them under active
review.

Your report has also identified that many of the safeguards that protect
children and young people from discrimination or political indoctrination that
are in place in maintained schools do not apply to schools in the independent
sector. | recognise that the position of independent schools is very different.
First, parents who make a choice to send their children there often do so
based on the specific ethos of the school. Secondly, they are autonomous
bodies that are regulated by a framework which is different in scope and detail
to maintained schools. Thirdly, parents can withdraw their child at any time
from an independent school if they are dissatisfied.

Many independent schools belong to associations which have their own
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membership criteria. The associations provide advice and support, and their
individual requirements provide a degree of self-regulation and discipline. All
the available evidence suggests that these associations have high
expectations of their members and have their own procedures for handling
cases where problems arise.

However, | remain concerned about your observations about the independent
sector. | would therefore like you to explore further whether the current
arrangements strike the right balance between allowing independent schools
autonomy, operating in accordance with their ethos and values, and
protecting the young people attending those schools from teachers displaying
racist or intolerant views or behaviours that could be harmful. This review
should consider the wide range of existing safeguards within the independent
sector and whether any new safeguards are needed. | would be grateful if
you could take an approach which is proportionate to the risks that different
groups of schools in such a diverse sector pose.

| look forward to receiving your report in September 2010. As ever my
Department stands ready to assist you with this work.
Yours sincerely

DA

ED BALLS MP



Terms of reference

There are a number of measures in place in maintained schools that secure
trust in the teaching profession and its responsibility to protect children and
young people from racism and intolerance. In September 2009, | asked you
to consider whether the existing safeguards designed to guard against
inappropriate behaviour and discrimination in schools were sufficient and how
we can maintain trust in the professional integrity of teachers. | asked you to
look in particular at whether membership of an organisation that promotes
racism and intolerance is so incompatible with the duties and behaviours
expected of teachers and their professional standing that there is a case for
affiliation to such an organisation being grounds for barring from the
profession.

Your review, which reported to me in January 2010, found that while in
principle there is no case against a ban on membership of organisations that
promote racism and intolerance, it would be a disproportionate response to
the isolated and rare incidences that have been reported. You made six
recommendations designed to reinforce and strengthen the existing
provisions, all of which | have accepted and will implement immediately.

Your review focussed on maintained schools. However, you identified that
many of the safeguards in place for maintained schools did not apply to the
independent sector.

This further review should focus specifically on safeguards within the
independent sector that guard against racist or intolerant behaviour and
discrimination in their broadest terms. They will include not only the statutory
framework, but also self-regulatory mechanisms that operate within the
sector.

The review should consider:
e Whether the existing measures in place in independent schools are
sufficient to maintain trust in the teaching profession and wider

workforce, and protect children and young people;

e The extent to which self regulation and competitive pressures provide
protection; and

e If there is a case for further measures.
In conducting this review it will be essential to:
e Gather the views of stakeholders including parents, teachers,
headteachers, proprietors, other members of the workforce and their

representative bodies;

o Consider the legal implications of any additional measures that might



be required to protect children and young people who attend
independent schools;

e Ensure that any recommendations are proportionate to the evidence
that individual teachers, schools or groups of schools are promoting
racism or intolerance;

e Take account of the findings of the 2009 Ofsted survey exploring
whether the standard relating to the spiritual, moral, social and cultural
development of pupils, together with the regulations underpinning it, is
fit for purpose.

You should report your conclusions to the Secretary of State by the end of
September 2010.



